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GENDER PAY GAP REPORT 2024

INTRODUCTION

The Central Philippines State University (CPSU) is a significant employer in region 6, Western
Visayas, with a workforce of over 219 employees. This workforce is composed of 46% men (101
employees) and 54% women (118 employees). The workforce was categorized into teaching and
non-teaching, there were 49 teaching men employees and 52 non-teaching men employees,
while there were 55 teaching women employees and 63 non-teaching women employees.
Despite this near parity in gender representation, there are often underlying issues related to the
Gender Pay Gap an important and complex topic that affects not only the employees but also the

overall institutional equity and performance.

At the CPSU we are fostering a fair and inclusive work environment, promoting equal
opportunities for all employees, and ensuring that CPSU remains a leader in educational

excellence and workplace equity.

Table 1. Data of CPSU Employees as of 2024

CPSU Employees 2024 Data
Women Employees as to Percentage 54% Employees
Men Employees as to Percentage 46% Employees
Women Teaching Employee 55 Employees
Men Teaching Employee 49 Employees
Women Teaching Non-Teaching Employee 63 Employees
Men Teaching Non-Teaching Employee 52 Employees
CPSU Total Employees (Men and Women) 219 Employees

The Gender Pay Gap refers to the difference in average earnings between men and women.
While CPSU demonstrates a commendable balance in gender representation, it's crucial to
explore whether this balance extends to equitable pay. Understanding the Gender Pay Gap within
CPSU requires a comprehensive analysis of the factors contributing to any disparities, including
job roles, experience levels, and opportunities for advancement.

VISION MISSION GOAL
CPSU as the leading techinology- CPSU is committed to produce competent To provide efficient, quality,
driven multi-disciplinary graduates who can generate and extend leading technology-driven and gender-sensitive
University by 2030 technologies in multi-disciplinary areas beneficial products and services

to the community.
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The gender pay gap shows the difference in the average hourly earnings of men and women
across an organization regardiess of their roles, industry sectors or seniority. The statistics can
be affected by a range of factors, including the different number of men and women across all
roles right across the workforce. The gender pay gap is different from equal pay. ‘Equal pay’ is
about men and women receiving equal pay for the same jobs, similar jobs or work of equal value.
Under the regulation, there are two ways to measure this:

Mean Pay Gap. This is the difference between the average hourly rate of pay for women,
compared to the average hourly rate of pay for men, within a company.

Average Salary Comparison:

o The average salary of female employees (both teaching and non-teaching) at
CPSU is £38,087.22.

o The average salary of male employees (both teaching and non-teaching) at
CPSU is £40,852.77.

Conclusion: On average, male employees earn more than female employees at CPSU, with a
difference of #2,765.55.

Teaching vs. Non-Teaching Salary Distribution:
o Female Employees:
* 59% of the average salary is attributed to teaching positions.
* 41% of the average salary is attributed to non-teaching positions.
o Male Employees:
* 60% of the average salary is attributed to teaching positions.

= 40% of the average salary is attributed to non-teaching positions.

Conclusion: Both male and female employees have a similar distribution of salary between
teaching and non-teaching positions, with a slight majority of the average salary coming from
teaching roles. However, the percentage distribution is nearly identical between genders,
indicating a consistent pattern in how salaries are allocated between teaching and non-teaching
roles at CPSU.

In summary, while both male and female employees at CPSU have a similar distribution of salary
between teaching and non-teaching roles, male employees, on average, earn a higher salary than
female employees.
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Attached herewith, the raw data of teaching and non-teaching employee’s compensation as of
2024.
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